ENTERPRISE OFFICER

Terms of Reference

Position: Enterprise Officer

Landscape: Danube Delta

Location: Home Office and field work in the Danube Delta
Contract: Full-time (90 days trial period)

Reporting to: Team Leader, Enterprise Manager

Salary: Competitive, depending on experience and skills

About Rewilding Romania

Rewilding Romania is an environmental foundation, part of Rewilding Europe
along 9 other landscapes across the continent. Our mission is to protect
nature, to restore degraded habitats, and to create livelihood opportunities
based on nature-friendly businesses.

About rewilding

Rewilding is a progressive approach to conservation. It’s about letting nature
take care of itself, enabling natural processes to shape land and sea, repair
damaged ecosystems and restore degraded landscapes. Through rewilding,
wildlife’s natural rhythms create wilder, more biodiverse habitats.

About the landscape

Danube Delta is one of the Rewilding Europe’s rewilding landscapes, spanning
across three countries, where large-scale rewilding initiatives boost nature
recovery and wildlife comeback. Rewilding Europe, Rewilding Romania and
Rewilding Ukraine work in close collaboration to deliver the Rewilding vision,
mission, and objectives for the Danube Delta.
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Role & Responsibilities

The Enterprise Officer’s main role is to develop and implement the Enterprise
Strategy of the Danube Delta by engaging with local businesses, landowners,
and stakeholders. The strategy will involve supporting the creation of diverse
business models and revenue streams for landowners and local entrepreneurs
in the Danube Delta. These stakeholders are a diverse group, including
households, SMEs, public agencies, and non-profit organizations, with
different structures, interests, and approaches. The strategy to address these
will therefore need to be similarly diverse and innovative.

A key first step will be to develop a Landscape Business Plan for nature-based
business activity in the Danube Delta. This will provide a strategy for nature-
based enterprise in the landscape for the next five years. It will analyse the
potential for business development and revenue streams, including wetland
carbon, eco-tourism initiatives, local food cooperatives, improved fishing
practices, and supply chains, etc. Local communities, businesses, landowners,
and other relevant organizations (e.g. research institutes/universities) will be
engaged to develop ideas and plan their development and implementation,
tailored to the local context.

The strategy is also likely to include creating Networks, Financial structures,
and Investment portfolios that will support local stakeholders and enable
more efficient implementation of nature restoration and coexistence with
wildlife. This will include identifying entrepreneur(s) to support through
capacity-building, equipment, improved market access, or financing (equity,
loans, or recoverable grants).

The Enterprise Officer will facilitate the development of Investment Plans for
start-up enterprises or existing businesses to work with nature-based
activities. This involves preparing fully costed investment plans based on
expenditure requirements, market research, and cashflow projections in
conjunction with the entrepreneurs and identifying technical and commercial
partners and financiers for the necessary investment and work in
collaboration with Rewilding Europe.
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When necessary, the Enterprise Officer will work with and manage specialist
consultants to provide technical advice on various business activities, carbon
credits, fish processing and use, tourism, and food and beverages.

The Enterprise Officer’s scope of work could also be expanded to support work
on Environmental Education and Outreach Activities.

Other key responsibilities for the Rewilding Officer include:

e Working closely with the Team Leader to define and revise a work plan
and timeline to achieve Rewilding Romania’s strategy for rewilding the
Danube Delta and maintaining regular updates on the outcomes of
meetings through minutes and activity reports

e Very active engagement and relationship building with local stakeholders
and project partners that are critical to securing local support for rewilding
and implementing the work plan

e Working proactively and closely with the Team Leader to identify and
secure local rewilding, business, and communication opportunities

e Work with Rewilding Europe’s Central Team to maximize their input, use
lessons learned, and ensure linkages with local activities

e Monitoring and reporting on rewilding activities, based on external advice
from Rewilding Europe’s Central Team, and providing information on the
outcomes and Fundraising activities

e Ensuring provisions of regular updates on subjects of importance for
Rewilding Europe and its work in Romania: News, Stories,
Development/Infrastructure, and Management plans & Strategies

e Facilitating and supporting the Team Leader with contacts with local
authorities, institutions, and partners
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e Assist the Team Leader in developing project proposals, strategies,

objectives, activities, work plans, and budgets

e Making local arrangements for field trips, photo missions, media trips,

local meetings, workshops, seminars, and other necessary administrative
arrangements

e Performing other duties as assigned by the Team Leader

Qualifications

Knowledge

Businesses knowledge, incl. business investments, financial planning,
marketing, and sales.

A good understanding of the practicalities of the pisciculture, wetland, and
grassland management by landowners and users is a plus.

Knowledge of the connections between ecological restoration and carbon
sequestration, biodiversity improvements, and other ecosystem services in
the Danube Delta is a plus.

Understanding of the relationships between nature, health and well-
being, and the quality of life in rural communities.

Proven capacity to communicate in English, orally, and in writing.
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Experience

Working with investors and entrepreneurs to ensure they meet recognized
standards in sustainability.

Understanding of the challenges faced by businesses seeking to
demonstrate sustainability and support for social impact.

Engaging with impact investors to establish mutually beneficial
relationships around their Corporate Social Responsibility preferences.

Business and project planning and management.

Experience in founding and managing a business enterprise would be
desirable.

Skills and Competencies

Strong interpersonal skills to engage corporate partners and
entrepreneurs, and form trust-based relationships.

Research skills to investigate academic literature, market trends, and
examples of evolving practice in impact investment.

Problem-solving, particularly the ability to develop attractive, commercial,
and practical packages or offers for corporate partners to understand how
supporting our work can relate to their business and/or CSR aims.

Organizational skills.

Use of Word, Excel, and other basic software.
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Personal Attributes

Enthusiasm for engaging people and forming common causes around
business, nature, and its benefits to people.

e Ability to work in a collaborative manner.

e Enthusiasm for restoration of ecology and Rewilding Europe’s vision and
mission.

e Resourceful, flexible, solution-focused, and able to work on their own
initiative.

Rewilding Europe Strategy for 2030

https://rewildingeurope.com/news/rewilding-europe-launches-ambitious-

new-strategy-for-2030/

"
>
Rewilding %,
. ik
Romania 7%
o
.;-Nﬂ’i";&%


https://rewildingeurope.com/news/rewilding-europe-launches-ambitious-new-strategy-for-2030/
https://rewildingeurope.com/news/rewilding-europe-launches-ambitious-new-strategy-for-2030/

How to apply

If you read everything you already know that we are looking for someone
extraordinary and that is because the work we do is extraordinary.

Our mission is to help nature not by our rules, but by nature’s rules. Our
actions are based on science, and our initiatives aim to benefit both nature
and people.

We are passionate about what we do, and if you choose to join us, you will
find a hardworking team, where kindness and respect are important values.

Please send your CV to show us your experience and a Motivation Letter
where you tell us why do you think this is a job for you. You can find the email
and the deadline below.

If you have any questions, don’t hesitate to reach out to us via email.

EMAIL: ioana.petrencu@rewilding-romania.com
DEADLINE: 15th of February 2025
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ENTERPRISE OFFICER

Termeni de Referinta

Pozitie: Enterprise Officer / Ofiter Dezvoltare Comunitati locale
Zona: Delta Dunarii

Locatie: Telemunca si activitati in teren in Delta Dunarii
Contract: Full-time (90 zile perioada de proba)

Raportare: Team Leader, Enterprise Manager

Salariu: Competitiv, in functie de experienta si pregatire

Despre Rewilding Romania

Rewilding Romania este o organizatie de mediu care face parte din Rewilding
Europe, alaturi de alte 9 zone de pe continent. Actiunile noastre se
concentreaza pe protejarea naturii, restaurarea habitatelor degradate si
crearea de noi oportunitati de trai pentru oameni, bazate pe afaceri
prietenoase cu mediul.

Despre rewilding

Rewilding este o abordare noua din domeniul conservarii, care se
concentreaza pe refacerea proceselor naturale cu ajutorul speciilor cheie care
sustin cresterea biodiversitatii si ajuta la restaurarea ecosistemelor.

Despre zona Delta Dunarii

Delta Dunarii este una dintre zonele care fac parte din initiativele Rewilding
Europe, fiind la granita dintre 3 tari. Aici, actiunile noastre demonstreaza
beneficiile pe care restaurarea habitatelor prin rewilding le ofera naturii si
oamenilor. Rewilding Europe, Rewilding Romania si Rewilding Ukraine
lucreaza in colaborare stransa pentru a realiza obiectivele, misiunea si viziunea
Rewilding pentru o natura mai sanatoasa si mai salbatica in Delta Dunarii.
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Rol & Responsabilitati

Rolul principal al Ofiterului pentru dezvoltarea comunitatilor locale este de a
elabora si implementa Strategia de dezvoltare a comunitatilor locale din Delta
Dunarii (zona rewilding) prin angajarea in afacerile locale cu proprietarii de
terenuri si factorii de interes. Strategia va implica sprijinirea crearii de diverse
modele de afaceri si a fluxurilor de venituri pentru proprietarii de terenuri si
antreprenorii locali din zona rewilding. Acesti factori de interes fac parte dintr-
un grup divers, inclusiv familii, IMM-uri, agentii publice si organizatii non-
profit, cu structuri, interese si abordari diferite. Prin urmare, strategia de
abordare a acestora va trebui sa fie |a fel de diversa si inovatoare.

Un prim pas cheie va fi elaborarea unui Plan de afaceri pentru activitatea de
dezvoltare economica prietenoasa cu natura in Delta Dunarii. Aceasta va oferi
o strategie pentru intreprinderile din zona pentru urmatorii cinci ani si va
analiza potentialul de dezvoltare a afacerilor si fluxurile de venituri, inclusiv
cele legate de consum redus de carbon, initiativele de eco-toursim,
cooperativele pentru produse alimentare sanatoase, imbunatatirea practicilor
piscicole si lanturilor de aprovizionare etc. Comunitatile locale, intreprinderile,
proprietarii de terenuri si alte organizatii relevante (de exemplu, institute de
cercetare / universitati) vor fi angrenati in dezvoltarea de initiative adaptate
contextului local si in planificarea si implementarea acestora.

Strategia ar putea include, de asemenea, crearea de Retele, Structuri
financiare si Portofolii de investitii care vor sprijini factorii interesati locali si
vor permite implementarea mai eficienta a refacerii naturii si a coexistentei cu
fauna salbatica. Aceasta va include identificarea antreprenorilor pe care sa i
sprijine prin consolidarea capacitatilor, echipamente, acces imbunatatit la
piata sau finantare (fonduri proprii, imprumuturi sau granturi recuperabile).
Colaborare stransa cu parteneri strategici pentru a dezvolta o retea de
intreprinderi locale care sa discute si sa formeze colaborariin jurul
oportunitatilor oferite de natura si comunitate.

Ofiterul de Dezvoltare a Comunitatilor locale va facilita dezvoltarea Planurilor
de investitii pentru intreprinderile nou-infiintate sau intreprinderilor existente
pentru a desfasura activitati bazate pe natura. Aceasta implica pregatirea
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planurilor de investitii cu costuri complete bazate pe cerintele de cheltuiel,
cercetari de piata si proiectii de flux de numerar in colaborare cu antreprenorii
si identificarea partenerilor si finantatorilor tehnici si comerciali pentru
investitiile si lucrarile necesare, in colaborare cu Rewilding Europe.

Atunci cand este necesar, ofiterul pentru dezvoltarea comunitatilor locale va
lucra si gestiona specialisti pentru a oferi consultanta tehnica cu privire la o
serie de activitati comerciale diferite, inclusiv agricultura prietenoasa cu
natura, credite de carbon, prelucrarea si utilizarea stufului, ecoturism,
alimente si bauturi, etc.

Domeniul de activitate al Ofiterului pentru Dezvoltarea Comunitatilor locale
ar putea fi extins pentru a sprijini, de asemenea, activitatea privind educatia
de mediu si activitatile de informare.

Alte responsabilitati-cheie ale Ofiterului pentru dezvoltarea comunitatilor
locale includ:

e Sa lucreze indeaproape cu liderul echipei pentru a defini si revizui un plan
de lucru si un calendar pentru implementarea strategiei Rewilding
Romania; realizarea raportarilor regulate privind rezultatele; intocmire
minute in cadrul intalnirilor, procese verbale si rapoarte de activitate.

e Angajament activ si construirea de relatii cu factorii de interes locali si cu
partenerii de proiecte, care sunt esentiale pentru a asigura sprijinul local si
punerea in aplicare a planului de lucru.

e Sa lucreze proactiv si in stransa colaborare cu liderul echipei pentru a
identifica si asigura oportunitati locale de afaceri prietenoase cu natura si
comunicare.

e Colaborarea cu echipa centrala Rewilding Europe pentru a-si maximiza
contributia, pentru a folosi lectiile invatate si pentru a asigura legaturi cu
activitatile locale.
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e Monitorizarea si raportarea activitatilor rewilding, pe baza consilierii
externe din partea echipei centrale a Rewilding Europe, si furnizarea de
informatii cu privire la rezultatele activitatilor si strangere de fonduri.

e Asigurarea unor actualizari periodice cu privire la subiecte de importanta
pentru Rewilding Europe si activitatea sa in Romania (de exemplu, stiri,
povesti, dezvoltare/infrastructura si planuri si strategii de management
etc.).

e Facilitarea si sprijinirea liderului de echipa in contactele cu autoritatile
locale, institutiile si partenerii.

e Asistarea liderului de echipa in elaborarea propunerilor de proiecte,
strategiilor, obiectivelor, activitatilor, planurilor de lucru si bugetelor.

e Efectuarea de aranjamente locale pentru excursii pe teren, misiuni foto,
excursii media, intalniri locale, ateliere si seminarii, precum si alte

aranjamente administrative necesare.

e Indeplinirea altor sarcini atribuite de catre liderul echipei.

Calificari

Cunostinte

e Cunostinte de afaceri, incl. investitii in afaceri, planificare financiara,
marketing si vanzari.

e O bunaintelegere a aspectelor practice ale gestionarii resurselor naturale
(ex: piscicultura si utilizarea stufului de catre proprietari si utilizatori).

e
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e Cunoasterea legaturilor dintre restaurarea ecologica si captarea
carbonului, imbunatatirea biodiversitatii si alte servicii ecosistemice din
Delta Dunarii.

e Obunaintelegere a aspectelor practice ale gestionarii resurselor naturale
(ex: piscicultura si utilizarea stufului de catre proprietari si utilizatori).

e Intelegerea relatiilor dintre natura, sanatate si bunastare si calitatea vietii
in comunitatile rurale.

e Capacitate dovedita de a comunica in limba engleza, oral si in scris.

Experienta

’

e Lucrul cu investitorii si antreprenorii pentru a se asigura ca indeplinesc
standardele recunoscute in materie de sustenabilitate.

« Intelegerea provocarilor cu care se confrunta intreprinderile care doresc sa
demonstreze sustenabilitatea si sprijinul pentru impactul social.

e Interactiunea cu investitorii de impact pentru a stabili relatii reciproc
avantajoase in jurul preferintelor lor de responsabilitate sociala
corporativa.

e Planificare si management de afaceri si proiecte.

e Experienta in infiintarea si conducerea unei intreprinderi este de dorit.

Abilitati si Competente

»

e Abilitati interpersonale puternice pentru a implica parteneri corporativi si
antreprenori si pentru a forma relatii bazate pe incredere.

 Abilitati de cercetare pentru a investiga literatura academica, tendintele
pietei si exemplele de practica in evolutie in investitiile de impact.
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e Rezolvarea problemelor, in special capacitatea de a dezvolta pachete sau
oferte atractive, comerciale si practice pentru partenerii corporativi,
pentru a intelege modul in care sprijinirea activitatii noastre se poate
raporta la obiectivele lor de afaceri si/sau CSR.

e Aptitudini organizationale.

e Utilizare Word, Excel si alte programe de baza.

Atribute personale

e Entuziasm pentru implicarea oamenilor si formarea unei cauze comune in
jurul afacerilor, naturii si beneficiilor acesteia pentru oameni.

e Abilitatea de a lucra intr-o maniera colaborativa.
e Entuziasm pentru viziunea si misiunea Rewilding Europe.

 Ingenios, flexibil, concentrat pe solutii si capabil sa lucreze independent.

Strategia Rewilding Europe 2030

https://rewildingeurope.com/news/rewilding-europe-launches-ambitious-
new-strategy-for-2030/
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Cum aplici

Daca ai citit pana aici, ti-ai dat deja seama ca avem nevoie de cineva
extraordinar, dar asta e pentru ca si lucrurile pe care le facem sunt la fel.

Misiunea noastra este sa ajutam natura, dar nu dupa regulile noastre, ci dupa
regulile ei. Actiunile noastre se bazeaza pe stiinta si initiativele pe care le
desfasuram vrem sa fie bune pentru natura, dar si pentru oameni.

Suntem pasionati de ceea ce facem, iar daca alegi sa ni te alaturi, o sa
intalnesti o echipa dedicata, in care respectul si rabdarea sunt valori de baza.

Trimite CV-ul tau ca sa vedem experienta pe care ai acumulat-o si o Scrisoare
de Intentie in care sa ne spui de ce vrei acest job. Gasesti mai jos adresa de
email si timpul limita pentru a aplica.

Daca ai intrebari suplimentare nu ezita sa ne contactezi prin email.

EMAIL: ioana.petrencu@rewilding-romania.com
DEADLINE: 15 Februarie 2025
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